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Craig Henriquez (BME, Chair of the Council): Wel-
come, everyone. I'd like to start with a few annoemn
ments before we move to our agenda items. Fiest, w
have a couple of reviews taking place this acadgesc.
Executive Vice Presideftallman Trasks undergoing
his third review since being appointed as Execudlice
President in 1995. Also Dean of the Graduate S¢ckoo
Rae Wright will undergo her first review since being
appointed four years ago. ECAC works with the Pres
dent and Provost in these two situations, and aétes
the list of faculty from which to draw potentialromit-
tee members. After consultation with ECAC, theeen
committee for the Executive Vice President is apfe
by the president.

The chair for Dr. Trask’s review committee is Dean
Greg Jones of the Divinity School. Dean Jones is joined
by the following faculty membersDeborah DeM ott
from the Law Schooavid Hsieh from the Fuqua
School,Rob Jackson, A&S and Nicholas, antan
Joker st from the Pratt School. Because of the substan-
tial non-academic duties of the Executive Vice e,
there are also a number of administrators on thenuit-
tee:

Deborah Jakubs, University Librarian

Asif Ahmad, Vice President and Chief Information
Officer, DUHS

Benjamin Reese, Vice President Office for Institu-
tional Equity

Kerry Watson, CEO, Durham Regional Hospital

Jack Bovender, Trustee

For reviews of Deans, the committee is appointed
by ECAC after consultation with the Provost. Tlhaic
for Dr. Wright's review committee i&nn Marie Pen-
dergast in Pharmacology & Cancer Biology. She is
joined by fellow committee membelsiz Clark, Relig-
ion, Kenneth Land, Sociology andvl onte Reichert,
Biomedical Engineering.

If you are interested in the details, the framework
for performing reviews is given in Appendix C ofth
Faculty Handbook. The committees are not asked to
make specific recommendations regarding reappointme

but asked to gather information and develop infdioma
So if you receive a letter from these committedsnas
for your input and feedback, please try and makefan
fort to respond to help them do their jobs. We widike
to thank all the faculty members who have agregakete
form this very important service to the Universim-
munity.

Now my next announcement: for all of you Aca-
demic Council veterans, you probably know that the
University Faculty bylaws require that there beeeting
once a year of the entire University Faculty 2800 of
us — at which time the President gives a statbefini-
versity Address and the Chair of the Academic Cdunc
gives a summary of the activity the Academic Colnci
over the past year and plans for the ensuing year.

For the past decade, or perhaps longer, this Annual
Faculty Meeting has been at the same time as tttis-O
ber Academic Council meeting. There is a goodaeas
for having it on the same day as the Academic Cibunc
meeting. The good reason is that you are guardmtee
audience (laughter) and the reason [for that] izake
attendance. (I should remind you to sign the daece
sheet that is coming around.)

The problem with having the Annual Meeting coin-
cide with the Academic Council meeting is thabiés
its independence. So after some discussion, EGAIC a
the President have decided to move the Annual Wnive
sity Faculty Meeting this academic year to anothee
and give it separation from the business of thed&ozic
Council. We are currently planning on having itigu
of the currently scheduled January Academic Council
Meeting. If there are pressing matters for Academi
Council in January, we will call a special meeting.

One of the questions that may be better answered
by giving the meeting its own time, is whether ta-
versity community still thinks this required anntiat-
ulty meeting is really necessary or if it shoulddadied
only when necessary. The main official reasorctdl
ing a meeting of the University Faculty, other thae
two presentations, is to change the bylaws of thisés-
sity Faculty, which has actually been done a fenes.



I was curious about the origin of this annual fagul
meeting and format and so Sandra and | did a little
digging this week into the history of the Academic
Council’s role in the University Faculty meeting.

In 1972, the famous Duke Christie Repdrthé Na-
ture and Role of the Academic Council) was presented to
the Academic Council. Not all of you may know abou
the Christie Report, but President Brodhead ircant
Chronicle article likened it to the Magna Carta. Instead
of presenting it to King John of England, it waspr
sented to President Terry Sanford of Duke. It vasrt
of treaty, a treaty on how the Academic Council trel
University would interact in the future.

One of the key recommendations of that report
(which was ultimately adopted) was to delegatedibe-
sion-making powers of the entire University Faculty
in this case, the approval of all degrees earndchan-
orary degrees and the approval of new degree pregra
(which used to be done at the University FaculteMe
ings) —to the Academic Council. This was an impptt
change and called into question the need for haamng
annual faculty meeting.

Because there was this transfer of power from the
University Faculty to the Academic Council, you had
have a University faculty meeting to change thexgl.
The Academic Council proposed the following languag
regarding the future of the University Faculty Megt

The University Faculty shall meet at the
call of the President or the Chancellor or
the Provost or upon written request of the
Executive Committee of the Academic
Council or by fifty members of the Faculty.

At this point the meetings to approve degrees werg
at least three times a year, so Academic Coundgl wa
suggesting going from 3 required meetings to Ocwhi
was a big change.

Two days prior to this meeting on October 26, 1972
there was a letter from Professor David Bradley who
made the following motion to change the languagghef
bylaw. He said:

The University Faculty shall meet annu-
ally in October at which time the President
of the University shall usually present a
report of the state of the University and at
which time the Chairman of the Academic
Council shall report on the activities of the
Council for the previous year and plans
for the ensuing year.

This motion was offered at the Faculty meeting.
Because the minutes of this meeting are not keptiin
archives, Sandra and | had to go to the Univessity
chives and dig it out of the official records. Witre help
of Tom Harkins we found the minutes.

In the minutes of that meeting, it was noted that t
Christie committee considered the continued Uniters
Faculty meeting, but concluded that the AcademiarCo
cil was more representative of the faculty thars¢hthat
usually attended the University Faculty meetingd an

that more people attended the Academic Council Meet

ings than attended the University Faculty meetings
(laughter). Those present were also remindedathat
faculty are invited to attend Academic Council Megs
and that the minutes of the Academic Council facult
meetings are sent to all faculty so there was real fier
the chair to tell the entire faculty something ticewld
read.

These arguments were apparently not very convinc-
ing and Professor Bradley’s motion was approved to
have an annual faculty meeting with the Presidadt a
Academic Council Chair presenting.

There was another revision in 1986 to change the
wording of the bylaw from “The University Faculthal
meet annually in October...” to “The University Fégu
shall meet at a date set by the Executive Committee
the Academic Council...” so we are actually taking ad
vantage of that change.

And it turned out that the reason for doing this,
which is sort of interesting, was not to move thgdout
to coincide it with the Founder’s Day celebrationet
ing and have the University Faculty meeting as pfrt
the Founder’s Day celebration — which gives you sem
thing to think about.

So the question is: what to do in the future? We
are interested in doing this experiment to seévihg
the Annual Faculty Meeting its own time will boat
tendance and visibility. We thought of perhapsgest
ing inclusion of a presentation of Faculty Awardsoss
the University from the previous year, recogniziregv
professors, newly chaired professors and thosdtjacu
and former faculty who have died during the year.

Remember this is not Academic Council’'s meeting,
this is the President’s meeting. This is also guooju-
nity for some community building. Of course, baogt
attendance and visibility has been tried for 3 yedth
little gain, but we are nothing if not persistelatughter).

If it is again poorly attended, ECAC may call an-
other meeting and propose a bylaw change retutoing
something similar to that proposed in the origi@htis-
tie report, having the meeting at the call of thesitient
or ECAC, and we’'ll see if another David Bradley
emerges.

| was wondering if there are any comments or
thoughts about the annual faculty meeting, thinkiad
walked in and there were only twenty people hetetw
would have happened if there were an annual faculty
meeting today, how many people would have attended?
Are there any thoughts about the faculty meetitsg, i
need in these times? Let's see, everyone is eiagus
tic...[ silence... the dog did not bark...]

This is an interesting response | was expecting a
little bit more. So maybe you should all thinkiairhore
about this and if you have any comments or thoyghts
please share by email you may be seeing a bylangeha
in your email ten days before the next faculty rimegt

Speaking of boosting attendance, | wanted to make
an announcement about the FDD. For those of you who
don’'t know, FDD is ECACs newly minted acronym —
because we know how much you love acronyms — for
the Faculty Dinner Dance, which is held in December
All Duke University faculty members are invitedttos



black-tie-optional evening of dinner and dancirigne
invitations will be sent out in the next month. Yate
asked to pay for tickets — | believe $75 per perseto
help offset some of the costs. This year’s evetithei

on Thursday December 10, since Friday is the fiast

of Hanukkah. This is another opportunity for commu
nity-building and if you cannot attend and are igeaer-
ous mood you might consider paying for the ticked o
new faculty member in your department. We hope we
can boost attendance and interest in this event.

We’ll now move to the first order of business, the
approval of the minutes from September 24th. [The
minutes were approved by voice vote without dis$ent
Thanks John and thanks Sandra for creating theba-ve
tim minutes.

PhD in Environmental Policy

Next, we will vote on the proposal to create a PhD
in Environmental Policy. Professor Randy Krames-pr
sented this at last month’s meeting. As you fetia
proposed University PhD Program in Environmental
Policy will be jointly administered by the Nicholas
School and the Sanford School, and will draw on the
intellectual strengths of several social-scienqeade
ments, other professional schools, and severakusity
institutes. The proposed program is structureti wit
consistent set of knowledge and skill requirements-
mon to all students, plus two concentration araaco-
nomics and political science. If approved todaydents
will be admitted to enroll in Fall 2010. A coupé
guestions were raised after the meeting which were
passed on to Professor Kramer.

One question waould you clarify the reason for
having this administered by two schools rather floah
one? The answer was: having it run by one school send
the message that the program is not importantdn th
other school. We want the faculty and Deans dfibot
schools to take ownership.

Another related question i€ould someone gradu-
ating from the program get a job in a school ofeéhegi-
ronment? The answer is yes, in fact, environmental
schools often hire people from engineering schaals;
nomics departments, public policy schools etc. ikqa
credential from both schools would be a plus; the s
dents would be strong candidates for environmepuhbl
icy jobs in Environmental Schools, Public Policy
Schools as well as smaller environmental studielip
policy, and geography programs.

Professor Kramer is here today if you have any
other questions. Are there any questions regartisg
program? [no questions]

May | have a motion to approve the creation of a
PhD in Environmental Policy? [The motion was pdsse
by voice vote, without dissent.] Thank you and-con
gratulations to all involved in the creation ofglgiro-
gram in the Nicholas School and the Sanford School.

Institutional Conflict-of-Interest Policy

Henriquez: Our next agenda item is a presentation
of the proposed policy to deal with possible Ingidnal
Conflict of Interest. All faculty who work on spsared
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research are asked once a year to complete andtsaubm
Conflict of Interest Disclosure Form in which theyake
the University aware of any financial involvement o
consulting arrangements with outside entities. &ut-
flicts can arise even if you do not participatepon-
sored research. A conflict of interest arises beea
faculty member may have the opportunity to influenc
the university's business decisions in ways that lewd
to personal gain, or when a faculty member’s oetsid
relationships influence the integrity of decisidhsy
make as teachers, researchers, and providers ltii hea
care. So the first step in dealing with conflicfsnterest
is for faculty to disclose to their school dearlUmiiver-
sity official, current, proposed or pending sitoas that
may raise questions of conflict of commitment demn
est, as soon as such situations become known fathe
ulty member.

For certain conflicts of interest, perhaps likerdpi
research for a company in which the faculty mentrizer
a financial interest, a management plan may neée to
developed. These management plans are develoged an
monitored by two committees — the Campus Conflfct o
Interest Committee and the Medical Center Condfct
Interest Committee. The Campus committee, which is
appointed by the Provost in consultation with ECAC,
manages situations on the campus side. The Medical
Center Conflict of Interest Committee manages situa
tions on the medical center side, and is appoihyetthe
Chancellor for Health Affairs and the Chair is ajpped
by the Dean of the School of Medicine. For songe re
son, for which | am not aware, | do not believesthi
committee goes through ECAC.

While the conflict of interest policy for facultyak
been around for a while, there is has not beemazsi
policy for Institutional officials or trustees di& Univer-
sity and so a new policy needed to be developed. D
Ross McKinney, who was the chief author of thisggl
is present to tell us more about it.

Ross McKinney (Medicine/Pediatrics): There are
actually two domains that are of particular condéiat
led us to develop this policy. There is the isstithe
institution itself having a conflict of interest.included
in a brief summary a few prototypical examples bgwi
mean, but one | use is this: say the physics degaut is
given a nuclear reactor by the American Uranium €om
pany out of the goodness of its heart and withhibyge
that in fact, probably, you would buy a lot of uitam,
and that Duke would end up being a purchaser.thgut
institution should think about what the ramificatsoare
of a gift like that, the potential impact on th@eyof re-
search that would be done, on the awareness qiuire
lic as to the fact that the gift came from an algsien-
dor who has a relationship with Duke.

In this case you have an institutional conflicirof
terest, where it is truly the institution that lhe con-
flict. The most famous example of an institutionah-
flict of interest which was problematical, | mentexd
here was the case of Jesse Gelsinger at the Uityvefs
Pennsylvania. Jesse was a volunteer in a stuttgatf
ment for ornithine transcarbamylase deficiencyngsin
adenovirus vector in which the OTC gene was inderte



He in fact died of a adenovirus hepatitis, as altes
that experiment.

There was a perception, at least on the part of the
family’s attorneys, that the university had not aged in
a correct level of oversight with this researchauese it
stood to gain financially from the experiment thats
being done and its potential success.

So, we have situations that are not covered by the
personal conflict-of-interest policies that we hawbere
the institution itself is in fact the conflictednba

The second area of concern concerns those people
who are of sufficient stature in the institutiomthhey
can speak and act for it, so that somebody likePitesi-
dent of the University has the potential to sigemwr to
act on behalf of, Duke and so a conflict of inteias
volving senior officials of that stature would habe
potential to be the same kind of problem that yauveh
with the institution’s conflict per se.

So we are presenting in two parts here: a policy an
an implementation. The policy will be presentedh®
Board of Trustees in December and reviewed by ¢ime ¢
flict-of-interest committees both on campus anthie
School of Medicine by the University Research Bolic
Committee, and by senior academic administration.

The notion there is that it will look at policy dief
tions, as a sort of a rough framework, and therlemp
mentation is how we will actually carry this oufor
faculty, | think the largest impact will be on tleoasho
are also senior officials, who are in a positiomse the
authority of the institution to make purchases aken
decisions. The other area will be on gifts, beeaus
have the concern that there are gifts that aregbgiren
to the institution that may be in fact being giverinflu-
ence people or policies or research outcomes, amees
would like to make sure that those are monitoretl an
managed rather than being allowed to continueeir th
current free-range state.

So those are the primary issues. The impact on fag
ulty will be for those faculty who are senior adistra-
tors and those people whose research might inaive
institutional conflict of interest. [The policy]ay in fact
restrict some research that somebody might betalde
if it is unmanageable. We would hope that most isf
manageable and to this point we have been able-to d
velop schemes or approaches to managing most cases
that have come up. But one could imagine doingesom
thing that was of such high risk that you would wan
have the work done under the oversight of somerothe
entity if the institution stood to gain financiallyrhe
worry being that they might view the subjects amega
pigs who are doing Duke’s work or taking the risk f
Duke so that Duke may profit and we don’t want that
perception to exist. So that is what these pdiieie for.
| am happy to answer any questions that people theate
are to the point of the policies.

Questions

Ann Brown (ECAC & Medicine): Are most of
these policies in existence at other universities?

McKinney: They are. There is an expectation that
there should be more of these policies. Thereddee r

tively few universities that have complete insiibagl
conflict-of-interest policies but they are incraasin
frequency and there is an expectation. The Fedbgeir
most recent advance notice of proposed rule-making
around conflict of interest, included the probadbpithat
institutional conflict of interest would be considd. So
we are not on the very front wave, but we are et
close to the front wave on this particular issue.

Craig Henriquez: Well, because my request about
your enthusiasm about the University Faculty megtin
did not generate a lot of discussion, we are algtual
ahead of schedule for the next agenda item. ktthia
folks are not quite here yet. They were anticigatire’d
be a little more long-winded in our question andveers
(laughter).

University Faculty Meeting, redivivus
Marie Lynn Miranda (ECAC & NSOE): So, since

we have the time | will say something about theuahn
faculty meeting which is that | think it's a gregiportu-
nity, a nice almost-requirement, to ask the Pregitte
come and talk to the faculty about these priorittethe
year and | think that it requires him to cover edbdif-
ferent things that are going on in the Universiby
impression from him is that he spends quite a fhiiinoe
on it. | would rather see us moving in the directof
trying to find a venue and an arrangement suchrtizaie
people both can and do attend. | think those tvgges-
tions are moving away from having such a meaning.
Henriquez: So, trying to make it a more special
event...| guess the point | was trying to make wasyto
to get it away from the Academic Council businesd a
have be it a little bit more special. There afeeoplaces
that | have read about in which this is done aslebca-
tion, maybe toward the end of the year where tlsiPr
dent speaks and there is also an acknowledgment of
number of the accomplishments of the faculty ofytbar
and sort of a sense of where the University ibait time.
We thought about doing this in January, becausealsn
is not really well programmed. There is a delay §a-
ven't had a meeting in over four weeks, and arécafor



ready for another one. So, we thought January tnmigh
be a bad time to have the University Faculty megesind
it sort of coincides with the State of the Uniordesbs by
the US President. We don’t want to upstage hirhwzu
might have to. This particular meeting is on thme
day. And, by the way, this is really the Presidenteet-
ing. Dick, do you have something you would likesty
about the meeting?

President Brodhead: If you ask, and since we have
time until people come (laughter), | will say thodldw-
ing: | appreciate very much ECAC raising the qumsti
of what the most advantageous form of this address
would be. | had no idea that the history coulddmn-
structed. I'm going to guess that the history beve the
annual faculty meeting came from is known by alasut
many people as the history of the Magna Cartaa In
sense, they're almost equally remote in time, astiéo
people’s living memories. | think it's a great &for the
President to speak with the faculty. | have ndrdesot
to speak with the faculty. One question is, cauié
find a way in which you are actually speaking tongo
large number of members of the faculty (a), and (b)
what is the right time to do it? When it's on &eduled
day in October, you are scheduled in among various
items of business and it's become sort of a “oneemo
agenda item” kind of event.

I have certainly tried to speak about important-sub
jects and | always would again, but of course yasrr
there were topics that were very important forPhesi-
dent to speak about that were not ripe for presientat
the specified faculty meeting, for instance thenecoic
situation of last year. If you'll remember, | sgoto you
and | certainly always feel myself obliged to stamd
and hear your comments and answer your questions at
every meeting of the Academic Council, and we dbtua
spoke in that session on many occasions last gadr|
certainly don'’t think that the annual address ouglite a
substitute for the regular interaction of the fagaind
the President. On the other hand, | am perfeethpl to
use my wits as best | can to focus on some subfect
priority for University for this occasion; and il®C
would be a partner in helping to create the ocecadid
be very happy for their efforts. It will always ba ex-
periment, and we will experiment until we get ght.
Does anyone have a question?

Unidentified speaker: One place you could get a lot
of faculty is in conjunction with the basketballnges
(laughter).

President: Maybe | could do it instead of the beunc
ing bulldogs at halftime (laughter). This is theuble
with open sessions, people say things like that.

Lee Baker : (Dean of Academic Affairs of Trinity
College): Craig, | think the other thing in terofs
strategizing, perhaps inviting Engineering Fac@oun-
cil, Arts and Sciences Council, the other facutbyeyn-
ment bodies to try and have a collective hostinthisf or
something like this. At least get some other falks
there.

Henriquez: Very good idea.

Philip Costanzo (Psychology & Neuroscience): Just

s

to speak on behalf of it, | think that one of thilwvantages
of having a communal talk to Duke University as an
identified entity is that there is such a pushffactiona-
tion in everybody’'s academic worlds. This is apap
tunity to push against that tendency to fractiontiide a
single institution where goals are shared. Evengh
that is a difficult thing, it's difficult to rouspeople from
those fractionated corners, it still will be a venportant
thing to continue doing, to promote an identity of
goals...

Steffen Bass (Physics): | would suggest perhaps not
to call it a faculty meeting because this assosiaii¢h
infinite boredom and pain regarding our regulaufgc
meetings. What's important is the idea of combjrtims

with honoring faculty, colleagues, and memberdef t
University community, and making this a more efifezt
event. Perhaps, to add as an incentive, therel dmul
food and wine. Then you will get a better atten@anc
Herman Staats (Pathology): | have been Chair of
the Basic Sciences Faculty Steering Committeehfer t
past couple of years and the School of Medicineshas
faculty meeting that | make a presentation at eyeay.



From my point of view, the School of Medicine Anhua
Faculty Meeting is somewhat of a celebration of
achievements, of those who have passed, and differe
things like that, and that is a celebration. Ahelnt to-
wards the end of that meeting, | get up and hayede
sent the business of the Basic Sciences FaculeyiSte
Committee and | think it's not the right venue &k a
business meeting, where you might have to discess v
serious issues, in the context of celebrating fscul
awards. So | feel like | am somewhat out of platce
times when | want to bring up very serious isswdgen |
feel like I'm at a celebration of faculty.

Henriquez: This is speaking to Steffen’s point abou
not calling it a University Faculty Meeting, butJiag
the event, having the President speak to the edtire
versity in some sort of way of building communitgal-
ly is something that | think we could all benefibrin.
And then having University meetings if needed fgr b
law changes and whatever else needed to be dane as
University faculty, and it would still be part df but this
would be a separate event...We will ponder some more
and think about it some more. Any input you have,
please send it to us. We are now ready, thank you.

Faculty Scholar Awards

Our next item is one of the happier traditionshaf t
Council — the presentation of the Faculty Scholar
Award report. The history of the award was parthef
meeting material and is on our web site. | hope gib
had a chance to read this. | will now call on Bssbr
Ben Ward, Chair of Academic Council’'s Faculty Sehol
ars Committee to present this year’s report orotite
standing seniors B
who were
recently selected
for this honor.

Ben Ward
(Philosophy):
Thank you very
much. It's truly a
pleasure for me
to stand before
you today to pre-
sent the report of
the Faculty Scholar Award Committee. | continue to
believe, though | won't insist on the point, thiaitstis the
one committee of the Academic Council for which-par
ticipation should require a fee on the part of femulty
because the pleasures of membership on this coeanitt
are absolutely without parallel, | think, in thetref the
University.

We get the chance to meet and interact with the
most extraordinary students we have, students vakie h
set a very high standard, not only of academicqperf
ance, but more importantly of intellectual engageme
and we all know that those two are by no means syn-
onymous and the former does not necessarily inelitest
latter.

Just a couple of preliminary comments. We
changed the deadline for submission of nominatibiss
year, we held it back by about a month, or almost a

month or so, we were freed from the responsibdity
tying the timing of the award to Founder’s Day tete
tion, so were able to give nominators from the Etives
of Undergraduate studies more time to decide whuay t
would nominate and to gather materials. We thought
perhaps naively, that that change might in facegete
more nominations. In fact, it did not. This yeag had
exactly the same number of nominations, twenty-two,
that we did last year when the nominations were due
about a month earlier and we had exactly the same n
ber of departments, sixteen, submit nominations thi
year. Not the same sixteen departments, but $heurt
of an interesting fact.

One lamentable note this year, I'm not sure of the
reasons for it, but this is the first year in mgakection,
and | have been doing this for about fifteen yeans,
that we have not received any nominations fromPtrat
School of Engineering. I'm not sure why that ie tase,
perhaps the Council should look into that, but ¢heme
certainly outstanding students in Pratt, we haesm se
quite a number of them over the years, but we didsae
any candidates this year.

Now, without further ado, | want to read you the
names of people we are proposing to the Counay; th
are subject to your approval, for designation lasthrac-
ulty Scholars on one hand, and as honorable meniion
the Faculty Scholar process. These studentRase Li
from the Department of Chemistigathryn Maxson
nominated by the Department of Biology, though much
of her work has been in the Department of Histoy a
one of her strongest mentors has been one of my col
leagues in the Philosophy Department, &fadthew
Rognliewho
was nominated
by Mathematics
and Economics.

We also
want to put forth
the names of two
students who are
Honorable
Mentions, this is
! really quite an

: important
category for us. These students dwbn Harphamvho
was nominated by Political Science, alwitdan Rice
who was nominated by Spanish and Latin American
Studies.

Let me ask all five of those students to come for-
ward and join me up here if they would. (applause)

We also this year took special pains to bring te th
meeting people who literally stand behind and suppo
the young people you see standing before you today.
These are people who have served as faculty mefators
these outstanding seniors and we have asked thgrimto
us. Actually, | think it would be altogether appriape
for you to come forward as | call your name because
deserve to be up here almost as much as these young
people who you have mentored. There may be one or
two who are not here.



Mentors to Rose Li in Chemistry akéary Nijhout
and Ann Motter(applause), mentor to Kathryn Maxson
is my colleague in Philosophgjex Rosenburdap-
plause), mentors to Matthew Rognlie &a&vid Kraines
George TaucherandVince Conitzer(applause), mentor
to John Harpham islichael Gillespiewho is not here
and mentors to Jordan Rice dredith Rudermaand
Richard Rosdapplause).

It is altogether appropriate (this is the first iyee
have taken pains to do this) to recognize expjitite
faculty mentors who do so much to support the @i/
and scholarship of the young people who we are hiono
ing today and we are delighted to have them astaopa
this mix. Is it appropriate for me to make the ioo?
Everything is all set but we have certain nicet®sthe
way Dick, if the Academic Council does decide to
charge for participation on this Committee, thagimibe
a good way of tackling the University deficit. éngon-
ally would be willing to pay a very hefty sum, fohi-
losophers, as you know are not really interestezlin
own self-interests, it's always the greater goad gh-
ter). | don’t know if | should presume to speak fioy
colleagues in that respect.

May | then nominate or propose that the names of
the five students who are indicated for designasisn
Faculty Scholars and Faculty Scholars with Honarabl
Mention be approved by the Council? [The motioswa
passed by voice vote, without dissent]

Ben Ward: Thank you, thank you very much in-
deed. (applause).

Henriquez: Thank you, and thank you Ben. | would
also like to thank the other members of this cortemsit
George Truskey (Pratt),L ouise Roth (Biology) and
Joel Meyer (Nicholas School) for your hard work and
dedication to this committee. It has been mentidhad
Ben has been chair of this committee for 15 yednighv
| think is some sort of record for committee woiut,
as he said before, this is a labor of love andreailoyed
pleasure — and we are very grateful for his service
also want to extend my personal congratulatiorthése
students for their outstanding achievements anttibon
tions. They are representative of the outstandindents
that make it a joy and privilege to teach at thigvdr-
sity.

| will now call our meeting into Executive Session.
Those who are not members of the faculty, we aak th
you leave. We will remain in executive sessiontfos
last item on our agenda.

Respectfully submitted,

John Staddon
Faculty Secretary, November 7, 2009



